No.G.12011/1/2010/FD/F3/A2
GOVERNMENT OF PUDUCHERRY
FINANCE DEPARTMENT
-000-
Puducherry, dt.27.02.2019

I.D.NOTE / OFFICE MEMORANDUM

Sub: Finance Department- (i) Amendments to Central Civil Services (Leave)
Rules 1972.
(if) Central Government Employees Group Insurance Scheme -1980 -
Table of Benefits for the savings fund for the period from 01.01.2019 to
31.03.2019.
-000-
A Copy of Notification and Office Memorandum on the above subjects indicated below are
communicated for information and necessary action.

Sl Reference No. Issued by Subject

No. & Date

1 Notification Ministry of Personnel, Public | Amendments to Central Civil
No.G.S.R.1209 (E) | Grievances and Pensions, | Services (Leave) Rules, 1972
dt:11.12.2018 Department of Personnel and

Training, New Delhi

2 Office Ministry of Finance, | Central Government Employees
Memorandum No. | Department of Expenditure, | Group Insurance Scheme-1980 -
7(2)/EV/2016 New Delhi Tables of Benefits for the savings
dt:11.02.2019 fund for the period from 01.01.2019

to 31.03.2019

//IBY ORDER//

UNDER SECRETARY TO GOVT. (FINANCE)

To
All Secretaries to Government/All Secretariat Departments/
All Heads of Departments/Offices.
Copy to:
1. The Director of Accounts and Treasuries, Puducherry
2. The Dy. Director of Accounts and Treasuries, Karaikal/Mahe/Yanam.
3.The Director, Information & Technology Department,
Puducherry - to upload the Notification and O.M. in State Web Site.
4. The Web Site of Finance Department.




MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Departient of Personnel and Training)
NOTIFICATION
New Delhi, the 11th December, 2018

G.S.R. 120%(IE).— In exercise of the powers conferred by the proviso to article 309 read with clause (5) of article
148 of the Constitution and after consultation with the Comptroller and Auditor General of India in relation to persons
serving in the Indian Audit and Accounts Department. the President hereby makes the following rules further to amend
the Cemural Civil Services (Leave) Rules, 1972, namely:-

1. (1) These rules may be called the Central Civil Services (Leave) (Fourth Amendment) Rules, 2018.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. In the Central Civil Services (Leave) Rules, 1972, —
(A) inrule 28, in sub-rule (1) for clauses (a), (b) and (c), the following clauses shall be substituted, namely:-

“(a) The leave account of every Government servant (other than a military officer) who is serving in a
Vacation Department shall be credited with earned leave, in advance™ in two installments of five days
each on the first day of January and July of every calendar year.

(b) In respect of any year in which a Government Servant avails a portion of the vacation, he shall be
entitled to additional earned leave in such proportion of twenty days, as the number of days of vacation not
taken bears to the full vacation, provided the total earned leave credited shall not exceed thirty days in a
calendar year.

(c) If, in any year, the Government servant does not avail any vacation, earned leave will be as per Rule 26
instead of clauses (a) and (b).”;

(B) inrule 29, for sub-rule (1). the following sub-rule shall be substituted, namely:—

“(1) The half pay leave account of every Government servant (other than a military officer and a Government

servant serving in a Vacation Department) shall be credited with half pay leave in advance, in two installments
of ten days each on the first day of January and July of every calendar year.”;

(C) in rule 43-C. (a)-fer sub-rule (1), the following sub-rule shall be substituted, namely”;

“(1) Subject to the provisions of this rule, a female Government servant and single male Government
servant may be granted child care leave by an authority competent to grant leave for a maximuin
period of scven hundred and thirty days during entire service for taking care of two eldest surviving
children, whether for rearing or for looking after any of their needs, such as education, sickness and the
like.” ;

(b) for sub-rules (3) and (4), the following sub-rules shall be substituted, namely:- #

“(3). Grant of child care leave to a female Government servant and a single male Government servant
under sub-rule (1) shall be subject to the tollowing conditions, namely:-

(1) it shall not be granted for more than three spells in a calendar year;

(i1) in case of a single female Government servant, the grant of leave in three spells in a calendar
year shall be extended (o six spells in a calendar year.
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(i11) it shall not ordinarily be granted during the probation period except in case of certain extreme
situations where the leave sanctioning authority is satisfied about the need of child care leave
to the probationer, provided that the period for which such leave is sanctioned is minimal.

(iv) child care leave may not be granted for a period less than five days at a time.

(4) During the period of child care leave, a female Government servant and a single male Government
servant shall be paid one hundred percent of the salary for the first three hundred and sixty five days, and
at eighty percent of the salary for the next three hundred and sixty five days.

Explanation.—Single Male Government Servant’ means — an unmarried or widower or divorcee
Government servant.”;
(D) for rule 44, the following rule shall be substituted, namely:-
“44, Work Related Illness and Injury Leave:-

The authority competent to grant leave may grant Work Related Illness and Injury Leave ( herein after
referred to as WRIIL) to a Government servant (whether permanent or temporary), who suffers illness or injury
that is attributable to or aggravated in the performance of her or his official duties or in consequence of her or
his official position subject to the provisions contained in sub-rule (1) of rule 19 of these rules, on the following
conditions, namely :

(1) Full pay and allowances shall be granted to all employees during the entire period of hospitalisation
on account of WRIIL.

(2) Beyond hospitalization, WRIIL shall be governed as follows:

(a) A Government servant (other than a military officer) full pay and allowances for the six
months immediately following hospitalisation and Half Pay for twelve months beyond the
said period of six months. The Half Pay period may be commuted to full pay with
corresponding number of days of Half Pay Leave debited from the employees leave account.

(b) For officers of Central Armed Police Forces full -pay and allowances for six months
immediately following the hospitalisation and full pay only for the next twenty four months.

(c) For personnel below the rank of officer of the Central Armed Police Forces full pay and
allowances, with no limit regarding period.

(3) In the case of persons to whom the Workinen’s Compensation Act, 1923 applies, the amount of
leave salary payable under WRIIL shall be reduced by the amount of -compensation paid under the
Act.

(4) No Earned Leave or Half Pay Leave shall be credited during the period that employee is on
WRIIL.”.

(BE) rules 45 and 46 shall be omitted.
[F. No. 11020/01/2017 -Est(L)}

GYANENDRA DEV TRIPATHI Jt. Secy.

//Copy Authorised for issue// ‘ !

& Tk

(C. RAVINDRANE)
Superintendent
Finance Department
Puducherry



No. 7(2)/EV /2016
Government of India
Ministry of Finance

Department of Expenditure
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OFFICE MEMORANDUM

Sub: Central Government Employees Group Insurance Scheme-1980

Tables of Benefits for the savings fund for the period fro
01.01.2019 to 31.03.2019.

The Tables of Benefits for Savings Fund to the beneficiaries under tl
Central Government Employees Group Insurance Scheme-1980, which a
being issued on a quarterly basis from 01.01.2017 onwards, as brought out
this Ministry’s OM of even number dated 17.03.2017, for the quarter fro
01.01.2019 to 31.03.2019, as worked out by IRDA based on the interest rate

8% per annum (compounded quarterly) as notified by the Department

Economic Affairs as per their Resolution No. 5(1)-B(PD)/2018 dat
03.01.2019, are enclosed.

(\’\ \’ﬂ 2. The Tables enclosed are of two (,ategomes as per the existing practice. ¢

: / hitherto, the first Table of Benefits for the savings fund of the scheme is basc

;} S/ on the subscription of Rs.10 p.m. from 1.1.1982 to 31.12.1989 and Rs.15 p.r
\ ‘\*Wef 1.1.1990 onwards. The second Table of Benefits for savings fund

based on a subscription of Rs.10 p.m. for those employees who had opted o
%_ \'\/of the revised rate of subscription w.e.f. 1.1.1990.

ap

In their application to the employees of Indian Audit and Accoun
US\*“O Department, these orders are issued after consultation with the Comptroller

/fuditor General of India.

4. -  Hindi version of these orders is attached.
B
Y RCAN
@k‘ : T
A Amar Nath Sing!
- X c\ /S < /’ J e ( g
j 5 7 L Directc
To YRRt

1. All Ministries/Department of the Central Government as per standard list.

2. Copy with spare copies for information and necessary action to C&AC
UPSC, all State Government etc. as per standard list.

9.()" "~ 3.NIC, Department of Expenditure - for uploading the same on the website «
ﬁ}?\\’ Ministry of Finance, Department of Expenditure. . , : :
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Contribution @ Rs. 10/- throughout
Accumulated value of contribution from 1st January of year of Entry to the month and year of cessation
Year of cessation of membership - 2019

Year of
Entry

1982
1983
1984
1985
1386
1987
1988
1983
1850
1991
1992
1993
1894
1995
1996
1997
1998
1859
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016
2017
2018
.2019

Note:
Basis Used
From
1.1.82
1.1.83
1.1.87
1.1.01
1:1:02
1.1.03
1.1.04
112131

To

31.12.82
31.12.86
31.12.00
31.12.01
31.12.02
31.12.03
30.11.11

31.03.12

*19441.65

0927.78
8

£6170.58

5513.64.

5. 492843
" .-4407:40

.3951,06

2263.98
+2007.12

123 1769.83

Interest*
10%
11%
12%
11%
9.50%
9.00%
8.00%
8.60%

4

10

U 99
. .6910.59

.61

From
01.04.2012
1.4.2013
01.04.2016
01.10.2016
01.01.2017
01.04.2017
01.07.2017
01.01.2018
1.10.2018
1.1.2018

Month of cessation of membership

To

31.03.2013
31.03.2016
30.09.2016
31.12.2016
31.03.2017
30.06.2017
31.12.201.7
30.09.2018
31.12.2018
31.03.201%

¥,
téNTRALGOVERNMENTEMPLOYEESGROUPINSURANCESCHEME1980

Interest*
8.80%
8.70%
8.70%
8.70%
8.00%
7.90%
7.80%
7.60%
8.00%
8.00%

* Interest p.a compounded quarterly

Savings Fund :

Insurance Fund :

68.75% from 1.1.82 t0 31.12
70%from 1.1.88 and onwarc

31.25%from 1.1.82 to 31.12.
30% from 1.1.88 and onwan



¢

CENTRAL GCVERNMENT EMPLOYEES GROUP INSURANCE SCHEME 1980
Contribution @ Rs, 10/- P.M upta 31.12.89 and Rs. 15 thraughout after 1.1.90

Accumulateu value of contrlbutlon from 1st January of year of Entry to the month and year of cessatxon

Year of

Entry

1982
1983
1984
1985

1986 -

1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016

2017

2018

2019
Note:
Basis Used
From To
1.1.82 31.12.82
1.1.83 31.12.86
1.1.872 31.42.00
1.1.01 31.12.01
1.1.02 31.12.02
1.1.03 31.12.03
1.1.04 30.11.11
11211 31.03.12

,"27724 62
’254os-osﬂ

70.84
1827822
16281.19°

';A14s14b7
'+ 12835.66

3912,
9698

B0 5:

2626.85
~2300.18

1153, 37

. 7107'"

Interest*
10%
11%
12%
11%
9.50%
9.00%
8.00%
8.60%

296.18"

36660 91
33434 84

27918.74
25583.81

19912 28'

18409.77
16399.52
14620.69
13031.83
1162604
10375.58
9266.93
8275:62
7401.75
.6617.68
5926.88

5312.06

3010.69
2854.75

" 237591
2022.12

//Copy Authorised for issue//

Gl

(C. RAVINDRANE)
Superintendent

Finance Department

Puducherry

From
01.04.2012
1.4.2013
01.04.2016
01.10.2016
01.01.2017
01.04.2017
01.07.2017
01.01.2018
1.10.2018
1:1.2019

Year of cessation of membershxp 2019

Month of cessation of membership

To
31.03.2013
31.03.2016
30.09.2016
31.12.2016
31.03.2017
30.06.2017
31.12.2017
30.09.2018
31.12.2018
31.3.2019

Interest*
8.80%
8.70%
8.70%

8.70% .

8.00%
7.90%
- 7.80%
7.60%
8.00%
8.00%

* Interest p.a compounded quarterly

-

Savings Fund :

Insurance Fund :

68.75% from 1.1.82 t0 31.12.8
70%from 1.1.88 and onwards

31.25%from 1.1.82 t0 31.12.8
30% from 1.1.88 and onwards






