Grant of Ad-hoc Bonus to Union Territory Government Employees for the
year 2020-21 - Orders - Communicated.

-

FINANCE DEPARTMENT
G.0.Ms.No.41/F3/A2/2021 Puducherry the, 22.10.2021
Read: Office Memorandum No.7/24/2007/E.MI(A) dated

18 October 2021 of Government of India. Ministrv
of Finance, Department of Expenditure, New Delhi.

ORDER:
1. Recorded.
2. A copy of the Office Memorandum read above is forwarded
herewith for information and necessary action.
// BY ORDER //
f‘L Q&bk/
/ Y=\t

(K. GOVINDARAJAN)

Under Secretary to Govt. (Fmance
To

1. All Secretariat Departments.
2. All Heads of Departments/Offices

Copy to:
1. The Director of Accounts and Treasuries. Puducherry
2. The Sr. Dy. Accountant General, Puducherry Branch,
Kumarakurupallam, Puducherry.
3. The Dy. Director of Accounts and Treasuries, Karaikal, Mahe and Yanam.
The Central Records Branch, Puducherry.
5. The Director, Information & Technology Department. Puducherry
- to be hosted in State Web Site.
6. Stock File.
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No 7/24/2007/E Wl (A)
Government of India
Ministry of Finance
Department of Expenditure
( ENl-A Branch)
North Biock. New Delhu.
Dated: 18th October, 2021

OFFICE MEMORANDUM

Subjectt Grant of Non-Productivity Linked Bonus (ad-hoc bonus) to Central
Government Employees for the year 2020-21.

R

The undersigned is directed to convey the sanction of the President to the
grant of Non-Productivity Linked Bonus (Ad-hoc Bonus) equivalent to 30 qays
emoluments for the accounting vear 2020-21 to the Central Government employees
in Group ‘'C’ and all non-gazetted employees in Group ‘B’, who are not covered by
any Productivity Linked Bonus Scheme. The calculation ceiling for payment of ad-hoc
Bonus under these orders shall be monthly emoluments of Rs. 7000/, as revised
wef 01/04/2014 vide OM No 7/4/2014-E.llI(A). dated 29" August 2018, The
payment of ad-hoc Bonus under these orders will also be admissible to the eligible
employees of Central Para Military Forces and Armed Forces. The orders will be
deemed to be extended to the employees of Union Temitory Administration which
follow the Central Government pattern of emoluments and are not covered by any
other bonus or ex-gratia scheme.

2 The benefit will be admissible subject to the following terms and conditions. -

0 Only those employees who were in service as on 31.3.2021 and have
rendered at least six months of continuous service dunng the year 2020-21 will be
eligible for payment under these orders Pro-rata payment will be admissible to the
eligible employees for pernod of continuous service cunng the year from six months
to a full year. the ehgibiity period being taken in terms of number of months of
service (rounded off to the nearest number of months):

(n) The quantum of Non-PLB (ad-hoc bonus) will be worked out on the basis of
average emoluments/calculation ceiling whichever is lower. To calculate Non-PLB
(Ad-hoc bonus) for one day, the average emoluments in a year will be divided by
30 4 {average number of days in a month). This will, thereafter, be multiplied by the
number of days of bonus granted. To illustrate, taking the calculation ceiling of
monthly emoluments of Rs. 7000 (where actual average emoluments exceed Rs
7000). Non-PLB (Ad-hoc Bonus) for thirty days would work out t© Rs
7000x30/30.4=Rs 6907 89 (rounded off to Rs.6908/-).

() The casual labour who have worked in offices following a 6 days week for at
least 240 days for each year for 3 years or more (208 days in each year for 3 years
or more in the case of offices observing 5 day week). will be ehgible for this Non-PLB
(Ad-hoc Bonus) Payment The amount of Non-PLB (ad-hoc bonus) payadle will be
(Rs.1200x30/30 4 i e Rs. 1184 21 (rounded off to Rs 1184/-). In cases where the
actual emoluments fall below Rs 1200/~ p m . the amount will be calcuiated on actual
monthly emoluments

() All payments under these orders will be rounded off to the nearest rupee

(V) Vanous points regarding regulation of Ad-hoc / Non- PLB Bonus are given in
the Annexure. -
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3 The expenditure on thes account will be debtadle to the respeciwe Heacs ©
waeh the pay 2nd zllowances of these employees are debied.

4 The expendture 10 be ncurred on account of Non-PLE (Agnoc Bonus =
be met from within the sanclioned budget prowsion of conocemec
Mnistnes/Departments for the current year

5 In 80 far as the persons serving in the Indian Audit and Accounts Department
are concemed. these orders are issued m consultation with the Compooler anc
Aucitor General of Inka as mandated under Arice 148(5) of the Consttuton of
india.
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(B K Manthar |
Depury Secst=n
To

Al Ministnes/Departments of the Government of India as per siancad ist e

Copy (with usual no of spare copies) forwarded to CEAG. UPSC =tc as per
standard st
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T Wnether e engioyees 0 e Subect

‘ollomwng categones are eigbie for the
ceneft of achoc oonus for an

HLOITG yex

(z2 Employees zpponted on purely
temporary ac-hoc tass

(o, Employees who resigned. refred
frorm  serwee o erpred  oefoe
31" Maxch. 2021

[ ¥

c Employess on deputztonfoegn
servaoemms:aewrems_

U 7 Govermments Public  Seclor
Undertgiings eic. on 3177 Merch
-

zz

(¢ Ermployees who revenec dunng
accounting yeax from deputztion on
rdcec n T 2oove

(3) Yes £ there & no break 0
BETVIE.

(0) As 2 special case only hose
pe:mmwperanaedorrarec
on nvalidation on medical grounds or
died before 317 March 2021 out 2fter
corrplethgaleaﬂsixmmsregjar
for the ad-hoc bonus on pro 7ata base
n terms of nearest number of montns
of service.

{c) Such employees are not eligbie
for the ad-hoc bonus to be pad by the
iending departments. In such cases the
upon the ad-hoc bonus/PLBjex-
grata/incentive  payment scheme ¢
any i force m the bomowing
organzabion.

(d) The total amount of bonusiex-
grafia recewed for the accounting year
from foreagn employer and the ad-hoc
bows & any. due ffom a2 central
government office for the penoc afier
reversion wil be resincled io the
amount due under ad-hoc bonus as per
these orgers

{e) Yes they are eligbie for ac-hoc
bonus io be paad by the bDoTowang
departments in ierms of these orogers
prowided no addiional ncentrve as pan
of terms of depuiation ofher than
Deputation Allowance. s pad and the
iending 2uthorbes have no obyechon

fi Reemployment beng fresh
employment. eligbilty penoc s 1o be
workeC out sSeparately for re-
empioyment penod the tota’ amount
admussible o any for pnor 0
superannuabon and that ‘or re-
empioyment penod besng restncied o
the maxymum admessibie under 30-hoC
bonus under these orders




(@) Fmployees on hal-Pay  (g) Except wn the case o k2re
leave/L O L /Leave not dus/study l6ave  without pay the period of lezve of ooer
at any ime during the accounting year  kinds wifl be inchucer for the purpose o
 Working  out  ehglty penoc  Tre
perod of ECL/oes non will e
| excluded from ehgiity perion ot wil

not count ae treak n sernce for e
| purpose of ac-hoc bonus

(h)y  Employees under suspension at l (hy Subsistence zllowznce gwen i«
any time during the accounting year L an employee under suspension for z
period n the accounting year cannct be

| freated as emoluments Such an

| employee becomes eigitle for e

' benefit of ad-hoc borue f zrc wher

 reinstated with beneft of emoluments

| for the period of suspension zre

other cases such period wil o=

. excluded for the purpose of eligioiity z=

in the case of employees on leaws

without pay

()  Employees transferred from onel(i} Employees who are transferec
Ministry./Department/Office covered by  from any of e
ad-hoc honus orders to another within | Ministry/Department/Office cowered os
the Government of India or a Union | ad-hoc bonus orders to another such
Territory Government covered by ad- | office without break in service will oe
hoc bonus orders and vice versa. eligible on the basis of combinec

fperiod of service m the df=rax
organizations. Those whc  zre
. nominated on the basis of z mitec
departmental or open comosttue
. exam from one organization fo =
different organization will aiso e
eligible for the ad-hoc borus The
payment will be made only by —e
organization where he was emgioyes
as on 31" March 2021 and o
- adjustments  with the previous
employer will be necessary

(j) Employees who are transferred from | (j) They may be pad what wouc
a Government Department/ | have been paid on the bass of
Organization covered by ad-hoc bonus | emoluments in ad-hoc bonus cover=c
orders to a Government ' department for the entire year less $e
Department/Organization covered by  amount due as productivity-imkec
productivity — Linked Bonus scheme or | bonus The amount so calculatec may
vice versa. be paid by Depariment where ne was
| working on 31* March. 2021 andlor 2
' the time of payment

l
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(k) Part-time employees engaged on ‘ (k)  Not ehgible.

nominal fixed payment '
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2. Whether ad-hoc  bonus s |

payable to casual labour for an |
accounting year in the following cases -

(a) Those who have put in specified
number of days of work in different
] offices during each of the three years
! ' ending with the said accounting year

|
|

a
(b) Casual labour who were not in
work on 31% March, 2021.

i ?
1

(c) Those who have put in at least
. specified number of days of work in
;each of two years preceding the
accounting year but are short of this*
imit  due  to regularization  in |
employment in the said accountmg}
year.

a) The ehgirty 18 10 Le wovec X
for three years from he 830
accounting year backwards Thne perod
of 240 days of work n each of these

 years may be arrived at by comonng
| the number of days worked w more
| than one offices of the government of

India, for which bonus ex-grata or
incentive payment has not Deen earmec
and received

b) The condtion of Dbeng 0
employmem on 31" March 2021 2s
| laid down In these orders is apphcable
to regular Government Employees anc
nottocasual labour

(c) If a casual labour who has Deer
regularized in the accounting year coes
not fulfill the mimmum continuous
service of six months 28 on
| 31 March, 2021 and therefore
cannot be granted benefit as a reguiar
employee, he may be allowed the
benefit as for a casual labour prowvdec
the period of regular service n the sac
. year if added to the penoc of work as

lcasual labour works out to at least

specrﬁed number of days n that
. accounting year.
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/Copy Authorized for Issue/

l

(K. GOVINDARAJAN)
Under Secretary(Finance)



